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Career Goal 
To provide a solution to the complex socioecological challenge of biodiversity and socio-ecological systems management in a changing climate. 

Education  

Ph.D. Forest Science, University of Pretoria, Pretoria 001, South Africa (May 2017)
· Ph.D. project: An assessment of the local sociocultural concept of climate change and its perceived effect on forest-based livelihoods: a case study of rural communities of Vhembe District South Africa

· Awarded South Africa’s National Research Foundation’s Innovation Doctoral Scholarship (2013/15)
· Awarded the University of Pretoria’s Doctoral Scholarship (2013/15)
· Awarded the United Nations University-Institute for Natural Resources in Africa’s Visiting Ph.D. Scholarship award (2015)

· Wrote 5 peer-review journal articles and 1 book chapter
Master of Science in Forestry, University of Stellenbosch, South Africa (March 2010)
· MSc project: An evaluation of the socio-economic impact of timber production with and without the inclusion of biomass energy production: A case study of Mondi Business Paper South Africa (MBP SA) Mkhondo Business Unit 
· Awarded the International Tropical Timber Organisation’s Freezeliah Fellowship Award (2008/09)

· Awarded the Commonwealth Forestry Associations’ Young Scientist Research Award (2009)

· Awarded the Commonwealth Forestry Associations’ Young Forester’s Award (2010/11)
· Wrote 2 peer-review journal articles
Bachelors of Forestry and Environmental Management (Honours), Michael Okpara University of Agriculture, Umuahia, Nigeria (May 2004)

· BSc Project:  Evaluation and quantification of wood waste generated during the sawmill conversion process: A case study of Calabar Wood Export Processing Factory, Nigeria.
· Graduated with a CGPA of 4.07 out of 5.00
· Awarded the best graduating departmental student award by Bank PHB and the College of Natural Resources and Environmental Management. 

Employment 
Organization:                       Swedish Species Information Centre, Swedish University of Agricultural Sciences –SLU (May 2020 – Till Present)

Positions:                               Research Associate – Multifunctional Forest (Uppsala, Sweden)
Major Responsibilities 1:     Lead researcher and coordinator manager for the multifunctionality research stream of the ERA-NET funded Forest Value project. Main duties include the development and evaluation of multifunctionality metrics for biodiversity and ecosystem services.
Major Responsibilities 2:     Works with partners in investigating how scenarios of socio-economic policy or development, climate change, or forest management on different spatial scales (global, EU, national, landscape) may affect the future delivery of ecosystem services, the persistence and community structure of forest species. 

Major Responsibilities 3:     Application of multifunctional metrics in policy analysis of EU and National forest policies (Germany, Sweden, Finland, and Norway) for investigation of conflicts and synergies, and optimize for policy coherence. 
Organization:                       Geographical Institute, University of Bern (March 2019 – April 2020)

Positions:                               Postdoc Fellow – Climate Knowledge System (Bern, Switzerland)
Major Responsibilities 1:     Project Manager for the Swiss TPH funded KASAIC project. Main duties include coordination and management of forest and biodiversity research, modeling of environmental, economic and social data, case study development, and stakeholder engagement.
Major Responsibilities 2:     Policy engagement, partnerships, and resource mobilization for adapting biodiversity and ecosystem services' policy and management for climate change interventions in Africa. 
Major Responsibilities 3:     Coordinates and develop proposals for new projects with a particular focus on sustainable forest management, policy implementation, and climate change.
Organization:                       Africa Climate and Development Initiative, University of Cape Town (April 2017 – March 2019)

Positions:                               Research Team leader – Adaptation Knowledge System (Cape Town, South Africa)
Major Responsibilities 1:     Managed and led the implementation of a research project on knowledge system for climate change adaptation for the IDRC funded ASSAR project where I provided technical support on ecosystem services, food security, and climate change adaptation in Africa.
Major Responsibilities 2:     Provides specialized expertise on climate change adaptation and mitigation to ASSAR project teams in India, Kenya, Botswana, Namibia, and Ghana. 

Major Responsibility 3:        Collaborates in, provides technical backstopping to and ensures the quality/effectiveness of capacity development and knowledge sharing activities within and across ACDI projects. 
Organization:                       United Nations University - Institute for Environment and Human Security (April 2016 – March 2017)

Positions:                               Visiting Scientist – International Climate Protection (Bonn, Germany)
Major Responsibilities 1:     Developed and implemented studies on; assessment of psychosocial factors influencing rural people’s intention to engage in sustainable forest use and management concerning climate change adaptation and resource conservation in South Africa. 

Major Responsibilities 2:     Carried out a study on a discourse analysis of forest management policies and its mainstreaming in climate change policies in South Africa. 

Major Responsibilities 3:     Provides technical assistance to the UNU-EHS sectional work on Environmental Migration, Social Vulnerability & Adaptation. 

Organization:                       Fort Cox College of Agriculture and Forestry (August 2015 – Till Present)

Positions:                               External Examiner (King Williams Town, South Africa)
Major Responsibilities 1:     Guide and coordinate the review of final year students’ fieldwork reports, providing technical advice for the revision of performance indicators, and ensuring that fieldwork experiences are in sync with the Department of Higher education’s standard. 

Organization:                       United Nations University - Institute for Natural Resources in Africa (November 2015 – January 2016)

Positions:                               Visiting Ph.D. Scholar - Green Growth (Lusaka, Zambia)
Major Responsibilities 1:    Developed guidelines for implementation of forest green economy for sustainable resource use and management in Africa. Reviewed and provided feedback to the Africa green growth programs on the quality of methodologies established for data collection and project monitoring. 

Major Responsibilities 2:     I conducted an independent study to generate empirical evidence of how green growth strategies can, amongst others, influence employment, income generation, competitiveness, and social inclusion in rural Africa. 

Organization: 
The University of Pretoria, South Africa (January 2013 – November 2016)

Positions:                                NRF Doctoral Research Fellow (Pretoria, South Africa)
Major Responsibilities 1:    Developed and implemented an independent study investigating rural people’s sociocultural conceptualization of climate change, and its impact on their livelihood. 

Major Responsibilities 2:     Provides research assistance to the SAFCOL forest chair, University of Pretoria South Africa. Contributes to the production of research reports and/or publications and review of articles, provide guidance and support to MSc student

Organization:                       Cintek Forestry Solutions CC (February 2010 – December 2012)

Positions:                               Senior Consultant (Stellenbosch, South Africa)

Major Responsibilities 1:    Develop the overall framework of the monitoring and evaluation activities of the natural resource management section, and prepare the work plan and the detailed budget for the monitoring and evaluation activities. Ensure project accountability by timely collection, processing, analysis, and reporting of project activities.
Major Responsibilities 2:      Coordination of various research works on: governance for forest, nature, and people; resolution of conflicts in nature conservation and rural livelihood development; investigation of the socioeconomic impact of industrial tree plantations in South Africa, and Evaluation of the socioeconomic impact of climate change mitigation and adaptation projects. 

Organization:                      Mondi Business Paper South Africa (February 2009 – February 2010) 

Positions:                              Research scholar -MSc Project (Piet Retief, South Africa)
Major Responsibilities 1:  Conduct regular visits to the “out-grower” tree plantation scheme project sites to carry out process monitoring as well as gather feedback from the beneficiary community about the implemented projects, prepared project reports including lessons learned and best practice documentation, Conducted site inspections for environmental and safety compliance.

Major Responsibilities 2:    Developed and implemented independent study investigating issues of right, equity, and beneficiation in tree plantation management in South Africa. 

Organization:                       Borno State Ministry of Environment, Department of forestry and Natural resources, (September 2005- December 2007)

Positions:                             Senior Forester (Maiduguri, Nigeria)

Major Responsibilities 1:     Managed the implementation of community-development small projects to support residents’ socio-economic development to strengthen relationships between the forest departments and administrations of forest conservation projects. Organized and trained local people, with the co-operation of national/international organizations, to increase local community participation and entrepreneurship in forest management programs. 

Major Responsibilities 2:     Ensure project compliance with all applicable Federal, State, and local regulations, and international agreements/conventions.  supervised regular data collection through implementing partners and ensure the quality of the data by random verifications and validations
Organization:                        Borno State Ministry of Environment, Department of Forestry and Natural Resources, (September 2004 – September 2005)

Position:                                 Forest Officer (Maiduguri, Nigeria)

Major Responsibilities 1:     Collaborated with government agencies, partners, donors, and local communities. Conduct regular visits to project sites to carry out process monitoring as well as gather feedback from the beneficiary community about the implemented projects, prepared project reports including lessons learned and best practice documentation

Major Responsibilities 2:     Managed the implementation of community-based forest projects strengthening the implementation of the regulatory framework on fuelwood exploitation; Monitoring and reporting on wildlife management initiatives in forest reserves; Investigation of the impact of plantation forestry on desertification control.

Organization:
Calabar Wood Export Processing Factory, (March 2003 – March 2004) 

Positions:                                    Research Scholar – BScHons Project (Calabar, Nigeria)
Major Responsibilities 1:    Evaluation and quantification of wood waste generated during the sawmill conversion process. 

Major Responsibilities 2:     Investigation of the financial viability of options for utilizing the generated wood waste via briquette making, combustion in boiler and compost making, Evaluation of the impact of forest industries on community development. 

Organization:    
Cross River State Forestry Commission, (January 2002 –June 2002) 

Positions:                                    Trainee forester (Calabar, Nigeria)

Major Responsibilities 1:     Execution of various field works on forest sampling and inventory; aerial photo interpretation and forest measurement; and forest silviculture, establishment, and management. 

Major Responsibilities 2:     Execution of the project works on the application of forest measurement/inventory to forest management and policy. Tutoring of students on the use of measuring devices such as clinometers, hypsometer, GPS as well as the application of measurement methods in tree measurement

Organization:    
Cercopan foundation (July 2002 –September 2002) 

Positions:                                    Trainee conservationist (Calabar, Nigeria)

Major Responsibilities 1:     Execution of various field works on wildlife management and conservation; wildlife rescue, and wildlife reintroduction into the wild. 

Organization:    
Pandrillus foundation (September 2002 –December 2002) 

Positions:                                    Trainee conservationist (Calabar, Nigeria)

Major Responsibilities 1:     Execution of project works on chimpanzee and gorilla rescue, rehabilitation, care, and re-introduction into the wild.

Short Term Consultancy
Organization:                        Sawlog Production Grant Scheme (January 2011 – April 2011)

Positions:                                Research Fellow (Kampala, Uganda)

Major Responsibilities 1:     Review project operations through research and attendance of stakeholders meetings and workshops. Provide forthright mentorship, formal training, and technical assistance to tree plantation investors who are being funded by the project. 
Major Responsibilities 2:     Contribution to various research works on basic tree plantations operation and management, commercialization of tree nursery operation and management in Uganda, site and specie trial, development of a strategy for the promotion of commercial forestry and forest industries establishment in Uganda 

Organization:
Southern Cape Land Committee, South Africa (March 2008- May 2008)

Positions:                               Research Consultant (George, South Africa)  

Major Responsibilities 1:        An analysis of South African policy documents and legislation in terms of the provision made for previously disadvantaged people and rural communities. 

Major Responsibilities 2:        Investigation of MTO compliance to FSC forest management principles and criteria

Research Grant and Fellowship

Presidential International Postdoctoral Fellowship Award 2020/21 by the Chinese Academy of Sciences (300,000 RMB) 
· This is a prestigious award-giving to me to conduct a research project on climate change ecosystem services with case studies at the Zambezi basin in Zambia and Mekong basin China. I will be hosted at and working with the United Nations Environment Programme – International Ecosystem Management Partnership (UNEP-IEMP) during this project

Visiting Research Fellowship Award 2019/2020 by Swiss Tropical and Public Health through the Swiss - African Research Cooperation (45,000 CHF)

· This is a prestigious award-giving to me to conduct a research project on climate change and agroforestry systems at the University of Bern, Switzerland

ASSAR Postdoctoral Fellowship Award 2017/19 by IDRC (Canada) and DFID (UK) (700,000 ZAR)

· This is a prestigious award-giving to me through ASSAR (CARIAA Consortium) to conduct a research project on knowledge systems for climate change adaptation at the University of Cape Town, South Africa
International Climate Protection Fellow 2016- Alexander von Humboldt Foundation (42,250 EURO)

· This is a prestigious award-giving me to conduct an independent study on climate change in Germany 

South Africa’s National Research Foundations Travel Grant 2014 (50,000 ZAR)

The Institute for Commercial Forestry Research Travel Grant 2014 (15,000 ZAR)

Innovation Doctoral Scholarship Award 2013/2015, from National Research Foundation South Africa (300,000 ZAR)

· This is a prestigious award-giving me in support of my doctoral study 

The University of Pretoria – Postgrad Doctoral Award 2013/15 from university of Pretoria, South Africa (35,000 ZAR)

· This is a prestigious award giving me in support of my doctoral study

Young Forester Award 2011 from Commonwealth Forestry Association United Kingdom (3,000 GBP)

· This is a prestigious award giving me in recognition of my contribution to the field of forestry and environmental management

Young Scientist Research Award 2009 from Commonwealth Forestry Association United Kingdom (500 GBP)

· This is a prestigious award giving to me in recognition of my contribution to the field of forestry and environmental management

Freezeliah Fellowship Award 2008/09 by the International Tropical Timber Organization’s (USD 9,500)
· This is a prestigious scholarship awarded to me in support of my Master degree thesis research work at the University of Stellenbosch, South Africa

Short Course and Training

· I Know Gender: An Introduction to Gender Equality for UN Staff- 2016, the United Nations Entity for Gender Equality and the Empowerment of Women (UN Women)

· Introduction to a Green Economy: Concepts and Applications, December 2013, the United Nations Institute for Training and Research

· Using Climate Information for Adaptation and Policy Development, July 2011, Climate System Analysis Group-University of Cape Town, and Stockholm Environment Institute

· Foundation Course; Climate Adaptation Academy, August 2011, Global Climate Adaptation Partnership, UK

· Harvard Referencing Workshop, August 2008, the University of Stellenbosch, South Africa

· Project Management, May 2008, the University of Stellenbosch, South Africa

Teaching

Africa Climate and Development Initiative, University of Cape Town (2017 to 2019)

· ENV201 Vulnerability Conceptualisation and Environmental Management

School of Postgraduate Forestry Programme, University of Cape Pretoria (2013 to 2016)

· FOR802  International Forest Policy Processes

· FOR 801 Forestry in International Climate Policy, Africa and REDD+

Department of Forestry and Environmental Management, Michael Okpara University of Agriculture (2002 to 2004)
· FFP203 Forest Inventory and Biometry

· WTI 402 Forest Operations and Forest Engineering
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PUBLICATIONS: CONFERENCE/WORKSHOP PROCEEDINGS
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C. Ofoegbu and Mark New. 2018. Network Approach for Understanding Rural Farmers Access to Climate Adaptation Knowledge: Ghana Case Study. Sustainability and Development Conference, November 9-11, 2018, Ann Arbor, Michigan, USA

C. Ofoegbu, P. W. Chirwa, J. Francis, and F. D. Babalola. 2015. Understanding forest based livelihood practices as a climate change mitigation and adaptation option in Vhembe Districts of South Africa. Paper presented at XIV world forestry congress, Durban, South Africa, 7-11 September 2015

C. Ofoegbu, P. W. Chirwa, J. Francis, and F. D. Babalola. 2014. Appraising climate change in rural forest dependent communities of South Africa: Community perceptions and attitudes. Paper presented at the IUFRO XXIV world congress, 5th – 11th October 2014, Salt Lake city, USA. 

C. Ofoegbu, C. Ham, M. Jacobsen. 2009. Climate change and tree plantations-dependent communities in South Africa. Paper presented at the workshop ‘Forestry and Climate Change: Analysis and Model Development for Decision Support’. Department of Forestry and Wood Science, Stellenbosch University, November 23, 2009, NRF-BMBF project FORSIM, # SUA 08/041

Professional Membership:

South African Council for Natural Scientific Professions (SACNASP) https://www.sacnasp.org.za/
BSPIN Biodiversity Science-Policy-Interfaces Network     http://www.biodiversity.de/en/bspin-earlycareer
Africa Academy of Sciences                                         https://www.aasciences.africa/

ITTO Fellowship Network                                                    www.ittofellownet.org

African Forestry Forum                                          
   www.afforum.org

Commonwealth Forestry Association                                   www.cfa-international.org

Community Research and Development Centre                    www.credcentre.org

Global Association of Online Foresters                                 www.foresters.org

South African Institute of Forestry                               www.saif.org.za
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