Personal Details

	First Name(s): 
Roscoe, Bertrum
	Surname: 
van Wyk

	Nationality: 
South African
	Languages: 
English and Afrikaans

	Contact Number: 
+27 82 858 0606
	Email: 
roscoevanwyk@gmail.com

	Marital Status: 
Married (with dependent)
	Drivers Licence: 
Yes (Code A and B)

	Date of birth: 

19 November 1982
	Location: 
Pretoria, South Africa (willing to relocate)


Educational qualifications
	Tertiary Education

	Institution
	Qualification
	Year
	Status

	University of Cape Town
	Doctor of Philosophy (DPhil) in Economics
	2021
	In progress

	Duke University
	Executive Programme: Fiscal Decentralisation & PFM
	2019
	Completed

	Stellenbosch University
	Master of Philosophy (MPhil) in Development Finance
	2017
	Completed

	Stellenbosch University
	Postgraduate Diploma in Development Finance
	2014
	Completed

	University of the Western Cape
	Bachelor of Commerce (BCOM) in Economics and Mathematical Statistics
	2010
	Completed

	Secondary Education

	The Settlers High School
	Matric (Grade 12)
	2001
	Completed

	Certifications

	Chartered Institute of Development Finance (CIDEF)
	Chartered Development Finance Analyst (CDFA)
	Member Number: 201604000022

	Grants, Awards and Achievements

	International Food Policy Research Institute (IFPRI)
	Invitation for an international PhD research secondment
	2020

	United Nations University – World Institute for Development Economics Research (UNU-Wider)
	Grant funding received for research on macro-economic analysis titled: Identifying structural breaks in exchange rates as a Regime-Switching Process (Published)
	2020

	United Nations University – World Institute for Development Economics Research (UNU-Wider)
	South Africa – Towards Inclusive Economic Development (SA-TIED) PhD Scholarship
	2019

	Golden Key Society 
	Awarded to top 15% of university students
	2007

	Class president
	Elected class president at CCTC (SA)
	2002


Short courses

	Institution
	Course
	Year
	Status

	WITS Business School
	Econometric Methods for Policy and Program Evaluation
	2019
	Completed

	University of Cape Town (School of Economics)
	National Income Dynamics Survey (NIDS) – Panel Data Analysis
	2018
	Completed

	PEFA Secretariat (World Bank) 
	Public Expenditure and Financial Accountability (PEFA)
	2017
	Completed

	Pro-active Public Service College
	Policy Development and Management
	2017
	Completed

	Western Cape Provincial Training Institute
	Presentation Skills Course
	2011
	Completed


SKILLS
	Computer/IT/Software Skills

	MS Office Advanced; Advanced Excel; SAS; R – Programming; SPSS; E-Views; STATA; Matlab; Tableau.

	Management and Operational Skills

	Senior Management; People Management; Budgeting; Economic and policy research; Project management; Presentation skills; Analytical skills; Financial benchmarking, analysis and modelling; Policy analysis; Budget analysis and formulation; Financial management; Oversight; Training; Extensive knowledge of Public Finance Management Act, National Treasury Regulations and Provincial Treasury instruction; Excellent research, writing and reporting skills; Excellent verbal and written communication; Strategic thinking; Econometric and Statistical Analysis.


Publications

	

Journal Publications


	1. The impact of food prices on the welfare of households in South Africa. (2018). Co-author: CS. Dlamini, South African Journal of Economics and Management Sciences. Vol. 21(1): a1979.
2. The Impact of Policy Uncertainty on Macro Economy of Developed and Developing Countries. (2018). Co-author: Nyawo, S.T. Journal of Economics and Behavioral Studies. Vol. 10(1):33-41.
3. The analysis of the 2008 US Financial Crisis: An intervention approach. (2018). Co-Authors: Makatjane, KD. & Molefe, EK. Journal of Economics and Behavioral Studies. Vol. 10(1):59-68.
4. The impact of short-term interest rates on bank funding costs. (2018). Co-author: Nomsobo, AN. Journal of Economics and Behavioral Studies. Vol. 10(3):141-148.
5. The role of foreign direct investment (FDI) on domestic entrepreneurship in South Africa. (2019). Co-author: Nxazonke, B. Development Southern Africa. 37(4):587-600.
6. Trends in Foreign Agricultural Trade and its impact on households in South Africa. (2020). Co-authors: van Wyk, BF. & Makatjane, KD. Outlook on Agriculture. DOI: https://doi.org/10.1177/0030727020949559.
7. South Africa’s increasing climate variability and its effect on food production. (2021). Co-author: Tshikovhi, M. Outlook on Agriculture. (Accepted)
8. Assessing the variability of crypto collateral assets in secured lending on the Blockchain. (2021). Co-author: Masilela, J & Marwa, N. Development Southern Africa. (Accepted).
9. Identifying structural breaks in exchange rates as a Regime-Switching Process. (2021). Co-author: Makatjane, KD. South African Journal of Economics. (under review) 
10. Investigating the change management process of South Africa’s land reform programme. (2021). Co-author: Masimela, J. Politikon. (under review)

11. Public expenditure and economic growth in Botswana: An empirical study. (2021). Co-author: Matabiswana, S. Development Southern Africa. (under review)
12. Understanding the nexus between public investment and economic growth in Uganda. (2021). Development Southern Africa. (under review).

	Working Papers

	1. Identifying structural breaks in exchange rates as a Regime-Switching Process. (2020). Co-author: Makatjane, KD. Working Paper 2020/162.  Wider Working Paper Series. Helsinki. DOI: https://doi.org/10.35188/UNU-WIDER/2020/919-8.

	Academic Supervision

	Stellenbosch University:
1. Bridget Mpho Ledwaba - To what extent do sovereign credit ratings impact on South African banks’ funding costs? MPhil in Development Finance. (completed in 2019)

2. Busiswa Nxazonke – The impact of Foreign Direct Investment on domestic entrepreneurship in South Africa. MPhil in Development Finance. (completed in 2019) – Published in Development Southern Africa.
3. Bisamaza Bagubwagye - The impact of public investment on economic growth - The case of Uganda. MPhil in Development Finance. (completed in 2020)
4. Sisa Matabiswana - Public Expenditure and Economic Growth in Botswana- An Empirical Study.  MPhil in Development Finance. (completed in 2020)

5. Luzuko Mboya – The impact of Chinese imports and exports on South Africa’s inflation. MPhil in Development Finance (completed in 2021)

6. Nameva Tjondu – The impact of climate change on crop production in Namibia. MPhil in Development Finance (completed in 2021)
7. Zandile Mashau – The Impact of remittance on the four dimensions of food security: A case of the Livelihood Zones in Lesotho. MPhil in Development Finance (completed in 2021)

8. Alli Hamunyela - Evaluation of the impact of Social Protection Interventions in terms of social development in Oshikoto Region. MPhil Development Finance (in progress)
9. Mashudu Tshikovhi - The Impact of Climate Change and Increasing Climate Variability and Extremes on Food Security in Sub Saharan Africa. MPhil Development Finance (completed in 2021)


Employment History

(Starting with most recent position)
	Institution
	Position
	Period

	Auditor General of South Africa (AGSA)
	Senior Manager: Planning - Strategy and Transformation
	Feb 2020 - present

	Summary of duties and responsibilities:

Strategic Function: Own and drive the strategy formulation and strategic alignment process. Develop strategic plans and associated performance measurement metrics (scorecards). Advise the internal stakeholders on strategic matters. Organisational and functional strategy development, alignment and review: Facilitate the development of the AGSA’s strategy and at appropriate intervals initiate and coordinate formal reviews of the strategy. Lead the annual planning process and develop the three-year rolling strategic plan and budget.  Conducting research, review and analysis of best practice in strategy management and applying such research in the formulation of strategy, strategic initiatives and organisational measures.  As part of the strategic plan, develop the organisational Balanced Scorecard (BSC) with defined strategic goals, objectives, measures and targets. Strategic environmental analysis: Develop and maintain a strategic environmental analysis framework and related policies and procedures. Conduct formal strategic environmental scanning exercises and prepare requisite reports. Strategic planning framework: Develop and maintain strategy planning framework and related policies and procedures. Develop and maintain strategic alignment tools, i.e. strategy cascading guidelines, workshops, staff engagement sessions, BSC alignment tools, integration maps and others as applicable and based on best practice at the time. Monitoring and reporting: Provide comprehensive input into the integrated annual report, compilation of the organisational quarterly reports, evaluation reports and other ad-hoc reports as required. Monitor strategic performance objectives and work closely with senior leadership to support the delivery of the committed BSC objectives. Stakeholder Management: Provide strategic support and guidance to internal stakeholders on strategic matters in order to ensure alignment. Build and maintain positive relationships with internal and external stakeholders.  Communicate the organisational strategy and the strategic goal and objectives to both internal and external stakeholders to ensure understanding of these by all relevant stakeholders.  Facilitate the cooperation by various stakeholders in strategy formulation, cascading, implementation and evaluation. Engage with both internal and external stakeholders to identify and evaluate performance barriers and success in order to continuously improve the compilation of the strategic plans. People Management: Implement the activities outlined on the BU People Plan. Manage team performance to drive productivity.  Contribute to transformation/culture plans. Motivate, coach and mentor staff to ensure maximum productivity and development of the staff to their full potential.  Participate in initiatives to attract and retain talent. Financial management and operational management: Compile the centre budget and contribute to the development of the business unit’s budget. Manage the centre expenditure. Ensure compliance with internal processes and procedures. Contribute to the risk assessment activities in the business unit.

	University of Stellenbosch Business School (USB)
	Research Fellow and Lecturer (visiting faculty)
	Dec 2020 – present

	Summary of duties and responsibilities: 

Research Fellow: Publish research under the Stellenbosch University affiliation.

Lecturer: Prepare lectures and content for Masters of Philosophy module: Small-Scale Enterprise Development; Facilitate lectures, tests, assessments for the module; Review and mark assessment scripts for the module.

	International Food Policy Research Institute (IFPRI)
	PhD Research Fellow
	Mar 2020 – June 2020

	Summary of duties and responsibilities: 
As part of a South Africa – Towards Inclusive Economic Development (SA-TIED) PhD scholarship from the United Nations University – World Institute for Development Economic Research (UNU-Wider), I have been invited by the International Food Policy Research Institute (IFPRI) in Washington DC, USA for an international secondment and research fellowship to gain international exposure and experience on food policy. The focus of the PhD dissertation is towards the development of an affordable and nutritious food basket for the poor in South Africa.  This topic focuses on food prices and the well-being of the poor, what is the cost of a nutritious diet and how to subsidise food production in the development of the affordable and nutritious food basket.  The secondment was for a 3-month period.

Reason for leaving: Secondment completed

	National Treasury of South Africa: Intergovernmental Relations (IGR) – Provincial Budget Analysis
	Deputy Director: Senior Budget Analyst
	Jan 2016 – Jan 2020

	Summary of duties and responsibilities:

Budget Preparation and Support: Collect, consolidate and evaluate the MTEF budget submissions from provinces. Report on the assessment of the estimates of provincial expenditure and database. •Evaluate data from provinces for preparation of annual benchmark / post benchmark interventions and participate in annual provincial visits and MTEC discussions • Budget Implementation and Monitoring: Coordinate provincial in-year monitoring, management and reporting system (IYM), and ensure the alignment of expenditure to service delivery. • Evaluate and analyse in-year monitoring reports to identify aggregated trends in provincial finances: Assist in compiling monthly aggregated reports on the state of provincial budgets and expenditure / revenue trends and advise on spending and revenue patterns as well as assist in drafting related presentations for the DG, Minister of Finance, TCF, Budget Council, NCOP, PCC and Cabinet.   • Intergovernmental Co-ordination: Ensure the accessibility of information, In-year Monitoring submissions, strategic and performance plans, annual reports, annual financial statements, budget statements.• Provide provincial allocations with the adjusted estimates, aggregated financial statements, and normative measures to provincial stakeholders. • Financial management and budget reform: • Contribute to National Treasury publications: Compile chapters for the Provincial Budget and Expenditure Review, Checking of numbers for MTBPS, Budget Review, Division of Revenue Bill/Act and other National Treasury publications. Assist with formatting documents (tables) / presentations including inserting tables / charts for analysts • Initiate the drafting of annual provincial budget guideline in line with budget reforms and budget formats and maintain databases in line with provincial budget reforms and budget formats, Preparation of briefing notes and memorandums. • Intergovernmental Grants: Provide data with regard to the provincial adjusted estimates process, preliminary to final provincial MTEF allocations and Provincial payment schedule to be in line with the Provincial fiscal framework • Identify trends in provincial conditional grants and expenditure by collaborate with national departments and provinces in preparing quarterly provincial Section 32 reports on conditional grants.
Reason for Leaving: Promotion to Senior Manager at AGSA

	Western Cape Provincial Treasury
	Various (Expenditure Analyst and Research Analyst)
	Dec 2010 – Dec 2015

	Public Finance - Expenditure Analyst (2013 – 2015)

Supervision and management of assistant analysts and interns; Provide policy advice; Conduct research on efficiency and effectiveness of expenditure, revenue collection and performance; Financial modelling and benchmarking; Financial management; Policy research and analysis; Strategic planning; Due diligence; Manage projects with the business intelligence forum; Public sector planning; Provide research and inputs into the budget process; Improve input-output sequencing of information and ensure quality information formulated in budget processes and reforms; Develop effectiveness of in-year expenditure monitoring systems towards monitoring financial and non-financial performance indicators and provide efficiency analysis; Transaction proposals; Portfolio reporting; Communication and information dissemination; Annual report analysis; Compiling monthly and quarterly expenditure and revenue reports; Budgeting; Budget analysis; Weekly and monthly presentations to senior management; Provide inputs into recommendations for budget approvals; Provide comments on cabinet submissions.
Reason for Leaving: Promotion to Deputy Director at National Treasury
Fiscal Policy - Research Analyst (2012 – 2013)

Management and supervision of assistant researchers, revenue analysts and interns; Oversight of the Western Cape Gambling and Racing Board; Conduct research, analyse and comment on provincial and local government revenue; Monitor and analyse provincial debt; Conduct financial viability and sustainability assessments of municipal tariffs;  Conduct policy and economic research and analysis; Conduct research on gambling tax and tariff designs; Research on efficiency and effectiveness of expenditure, revenue collection and performance; Financial analysis; Strategic Planning; Annual report analysis; Communication and information dissemination; Transaction proposals; Portfolio reporting; Due diligence; Write working papers and journals; Provide policy advice; Financial modelling and benchmarking; Manage projects with business intelligence forum; In-year monitoring co-ordination; Budget analysis; monthly and quarterly reporting; Presentations to senior management; Draft approval letters and recommendations.
Reason for leaving: Capacity Constraints within Public Finance
Public Finance – Expenditure Analyst (2010 – 2012)

Financial reporting, modelling and benchmarking; Public sector planning; Improve budget monitoring systems; Strategic planning; Economic and policy research; Report on financial and non-financial performance indicators; Annual report analysis; Research on efficiency and effectiveness of expenditure, revenue collection and performance; Budgeting; Analysing in-year expenditure; Communication and information dissemination; Policy analysis; Financial management; Budget analysis; Compile monthly and quarterly expenditure reports; Budget analysis; Financial analysis; Present to senior management.
Reason for leaving: Promotion to Assistant Director in Fiscal Policy

	Human Sciences Research Council (HSRC)
	Researcher
	Jan2010 – Dec 2010

	Summary of duties and responsibilities:

Collection of raw data from sources to make relevant analysis; Policy and economic research; Research economic databases for statistical data; Utilize statistical and econometric programmes to run correlations; Build statistical models for analysis; Contribute to a research paper.
Reason for leaving: Research project completed


References
	1. Chris Adams (Director) – National Treasury – 082 908 4790 (Chris.Adams@treasury.gov.za)
2. Jonathan Benjamin (Director) – National Treasury – 082 547 5575 (Jonathan.Benjamin@treasury.gov.za)
3. Viljoen Bester (Deputy Director) – Western Cape Provincial Treasury – 082 218 3153)
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